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1. Instructions applicable to the 1966 Summ®? Employment
Program in the ZI have been igsued which include the same antinepotism
limitation as was applicable to the 1965 Summer Employment Program.
This limitation is:

"As a specific requirement concerning personal
favoritism, each agency's plan must prohibit employment
in the same department or agency of sons and daughters
of- employees. Agencies having uniformed Services must
also apply this restriction to sons and daughters of
uniformed personnel of their uniformed Services."

Due to the difficulties which would be involved in our attempting to
clear dependents of non-Organization personnel for summer-only employ-
ment, an exception to the general policy has been obtained for a limited
summer employment program utilizing dependents of Organization personnel.

25X1A29 2. We have ascertained from mthat
they plan to have a summer-only employment program 15 y y will
not hire dependents of their employees at any of their overseas installa-

tion has the authority to make temporary appointments at any time during
the year to cover peak workloads or periods when an unusually large seg-
ment of the work force is on leave. We are advised that there are no

| family restrictions on who may be employed under this authority; in fact,
dependents are normally hired because of security clearances and other

reasons.
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3. Since the Chief of Station has authority under
(and a Chief of Base if such authority has been redelegated to him by
| the Chief of Station) to hire personnel under contract to cover peak
workload periods, there is no objection to his use of this authority

j the summer months provided such action would be consistent with
T If the Chief of Station
plans to use his contracting au ority ummer-only employment of

dependents, the following rules should apply:

a. The term '"dependents" includes only sons, daughters,
and wards who will be at least 17 years old and not over 24
years old on 1 June 1966.
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requirements. Sponsors should understand that the Organization will hire
only that number of dependents who are required to meet definite and

otherwise not get done.

under present policies, the Peace Corps will not employ any individual
who has previously worked (even in summer-only employment) for the
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b. Only one dependent from a family will be accepted.

c. Only those applicants best qualified for a particular
job shall be accepted. (In other words, jobs are competitive.)

d. Those who qualify and are hired will be paid at the
following rates:

Rate of (Annual

Educational Level “Grade SaTary)

High School Student GS-01 ($3,507)
High School Student, Qualified Typist GS-02 ($3,3814)
High School Graduate GS-02 ($3,3814)
One or Two Years of College GS-03 ($4,149)
Three or More Years of College GS-04 ($4,641)

e. A Report of Medical History, and a Personal History
Statement or equivalent, plus Appendix I will be completed for
each individual and copies forwarded to headquarters. In com-
pleting the forms, no reference should be made to the Organiza-
tion and any information which would connect the parent or
other Organization employees with the Organization should be
omitted. The copies of the completed forms sent to headquarters
should be forwarded as a separate cover true name attachment (s)
to a transmittal dispatch addressed to the area division.
Chiefs of Station and Base may issue a Provisional Security
Clearance through Secret based upon the Personal History State-
ment, Appendix I, and local information. No Top Secret or
Special Clearances will be approved.

4. At a few stations there may be more applicants than

needs of the Organization for high priority work which would

5, Sponsors and their dependents should also understand that,

Organization.
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